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Partners in Nation Building

The Institute of Chartered Accountants of India (ICAI) is 
committed for empowerment of women members. It is 
one of the partners with NITI Aayog in its recent 
initiative of launching Women Entrepreneurship 
Platform (WEP). MoU has been entered with NITI Aayog 
wherein ICAI will provide support to ensure that such 
women entrepreneurs fulfil various statutory 
compliances.

ICAI Initiatives for Women Members
In the spirit of empowering women members, the ICAI 
has been keeping women-member specific initiatives 
high on its agenda. Through a dedicated Women 
Member Empowerment Directorate  ICAI has been 
taking several measures to develop capacities of ICAI's 
women members . This includes the following :

 World class training for professional enhancement 
 through seminars, workshops, Conferences, 
 Webinars and hands on training.
 Training programmes to equip members with latest 
 trends in technology and business.
 Programmes to help members specialize in emerging 
 areas of audit, accounting and consulting.
 “Train the Trainer” Programme to train & prepare the 
 Women Members for the role of faculty and to 
 provide them a platform to enhance their general 
 management & communication skills. 
 Portal for Women Members 
 (www.womenportal.icai.org)- The WMED also has a 
 dedicated portal “Women Portal” running under its 
 aegis which aims to provide a platform to women 
 members to articulate their views and concerns 
 pertaining to Chartered Accountancy profession. 
 Flexi working options for Women Members.

Opportunities with Board of Studies (BOS)
Last year I was privileged to serve as the Chairperson of 
Board of Studies. BOS offers host of opportunities for 
female members . Some of them are enlisted below :

 Faculty in BOS, Visiting faculty in IT labs run by Board 
 of Studies. 
 Video lecturing to students of CPT, Inter & Final, 
 earning around  Rs.4000-Rs.6000/hour 
 Submit Articles in students newsletter, for which one 
 can earn Rs.2,500/ published article 
 Can review Article to be published in students' 
 Newsletter, earning Rs. 1000 
 For Content development* (study material-printed 
 page) , she can earn per page Rs. 500
 Contribute towards Question Bank for Practical 
 Training Assessment. 
 For Review of study material, she can earn around 
 Rs.125 per page. 
 As Faculty in MCS classes , she can earn -Rs.1000 -
 2000(depending on the city type based on members 
 count) per 90 minutes. 
 For giving lectures in Live Virtual Classes 
 (LVC),remunerationis Rs 8000 per session of two 
 hours for Inter. level and Rs 10000 per session of two 
 hours for Final level. 

So the opportunities are immense and developing very 
fast. Lets try to grab these opportunities based on your 
resources, convenience and expertise.

At ICAI I assure you that we will leave no stone unturned 
for creating more favourable environment for our 
female members.

Professional
Opportunities for 
Women Tax & Accounts 
Professional

CA. Kemisha Soni
 Central Council Member, ICAI

Chairperson, Ethical Standard Board of ICAI



Settlement Commission, is an independent quasi 
judicial body, was set up under section 245B of Income-
tax Act 1961 w.e.f. 1.4.1976 with its head quarters at 
New Delhi. It is in the nature of mediation or arbitration. 
It has been set up as a result of recommendations made 
by Direct Taxes Enquiry Committee set up under the 
chairmanship of Justice KN Wanchoo (Popularly known 
as Wanchoo Committee). 
The objective of setting up of this Commission is to settle 
the tax liabilities in complicated cases avoiding endless 
and prolonged litigation and consequential strain on 
investigational resources of Income-tax Department. 
This commission comprises persons of integrity and 
outstanding ability, having special knowledge of and 
experience in, problems relating to direct taxes and 
business accounts.

Why Settlement Commission?
I) Advantages for the Applicant: 

  Avoid prolonged litigation time.
  No Separate proceedings for assessment and  
 Penalty.
 Immunity from Penalty and Prosecution under the 
 IT Act.
 Once settled, totally settled. Income tax Department 
 loses its Jurisdiction for respective years.
 Maximum time period – 18 months from the date of 
 filing application before Settlement Commission.
 Limited number of hearings.
ii) Advantages for the Department:
  The tax and interest on the additional income is  p a i d  
 in full before filing the application to ITSC.
 Cost & efforts of the dept. is substantially reduced, as 
 the applicant is revealing full and true disclosures.

Dear Professional Colleagues,

A woman is the full circle. Within her is the 
power to create, nurture and transform. 
Women, today have indeed made a place for 
them in every sphere of the world. In this 21st 
century, there’s no sector left behind where 
women are not making their names shine. 
Women are leaders everywhere you look-
from the CEO who runs a Fortune 500 
company to the housewife who raises her 
children and heads her house hold. Our 
country was built by strong women, and we 
will continue to break down wallsand defy 
stereotypes. From our Finance Minister Mrs. 
Nirmala Sitharaman to world famous CEO’s 
like Indra Nooyi and Kiran Majumdar Shaw, 
we have seen excellent examples of women 
empowerment in India. The number of 
women coming into powerful positions is 
increasing everyday. With a view to celebrate 
the occasion of International Women’s Day on 
8th March, TPA has decided to come out with 
this dedicated Pink edition of the Newsletter 
containing articles from women members of 
the Association. Now I solicit their presence in 
our esteemed Association as speakers, paper 
writers and in executive body of our 
Association too. Feminism isn’t about making 
women stronger.
Women are already strong, It’s 
about changing the way the 
world perceive that strength.

With Warm Regards & 
Best Wishes

CA. Manoj Gupta

Overview of 
Settlement 
Commission

Overview of 
Settlement 
Commission

Overview of 
Settlement 
Commission

If you want something said, ask a man; if you want something done, ask a woman.
1
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The applicant can file an application before Settlement 
Commission only when the additional amount of 
income tax payable on the income disclosed in the 
application exceeds Rs. 10 Lakh. This does not include 
the amount of interest chargeable on such tax. For cases 
involving Search and seizure assessment proceedings, 
the additional amt. of income tax on income disclosed 
exceeds Rs. 50 Lakh.

Maintainability of Application- The application is 
accepted by Commission only if applicant satisfied the 
following:
 True and full disclosure of income
  Disclose the manner in which the income is earned.
 Application to be filed in Form 34B along with  
 prescribed fee
 Intimation to A.O. in Form 34BA on the same day.
  Tax & interest to be paid before filing the 
 application
  Additional tax amount should exceed the limit u/s 
 245C

Power of ITSC

 The ITSC has exclusive jurisdiction over the applicant 
 & performs the functions of an income tax authority
 Power to grant time for payment of tax on additional 
 income. 
 Power to grant immunity from penalty and  
 prosecution under IT Act.
 Power to waive interest u/s 220(2) of the  IT Act.
 Provisionally attach the properties u/s 245DD of the 
 Act to secure the interest of the revenue.
 Power to withdraw immunity granted earlier, in case 
 the application is made invalid.

Finality of the proceedings

 The order of the Settlement Commission is final and 
 conclusive in nature.
 Any proceeding before Settlement Commission  
 shall be deemed to be a judicial proceeding.

Can the order of  ITSC  is  challenged ?
Yes, it can be challenged in the Court of Law by filing a 
writ petition, if
 Principles of natural justice violated;
 Mandatory procedural requirements
  of law were  not complied with.

Settlement Litigation

SETTLEMENT V/S LITIGATION

 

Settlement  
Litigation

Tax @ 30% of 
undisclosed income and

Plus
Surcharge on tax 

payable, as applicable
Plus

Immunity from Penalty
 

Tax u/s 115BBE @ 60% of 
undisclosed income 

Plus
25% surcharge on tax payable

Plus
10% penalty u/s 271AAC 

on tax payable and 
in case of search, penalty 
extend up to 30% or 60%.

Post Demonetization - If a person does not disclose the cash or 

deposits under PMGKY scheme, the following are the implications:

WHO CAN FILE APPLICATION?

An applicant can approach the Income Tax Settlement 
Commission in respect of a particular assessment year 
only when assessment under section 143(1),143(2), 
147, 153A, 153C or fresh assessment under section 254, 
263 or 264 (setting aside or cancelling an assessment) is 
pending and the statutory time-limit for passing of order 
for that year has not lapsed. In any other case, the date 
on which the ROI is furnished. 

CA. Shalini Mehta

The application for settlement
can only be  made during the
pendency of the assessment 
proceedings  

Only assessee can approach 
the settlement authority

Conclusive judgement - Less 
chances for further challenge 
of order

 
  

Once in a life time 
opportunity

 

Application once made will
not be allowed to be 
withdrawn

 
 

Order u/s. 245D(4) to be 
passed within 18 mth. from
the end of the month in 
which application was made. 

An appeal can be filed only 
after the conclusion of 
assessment proceedings 
against an assessment order

Either of the assessee or AO 
can approach the appellate 
authority

Order can be challenged further 
before CIT (A), ITAT, HC & SC 
successively

No restriction on no. of times 
to approach the Appellate
Authority

Appeal preferred before the
Appellate authorities may be
 withdrawn

Longer time for concluding 
the Proceedings 
(Appox. 10 Yrs.)

 

Proceedings in camera - not 
open to  public

 

Proceedings before the ITAT, 
High Court & Supreme Court is
open to Public

There is no tool for development more effective than the empowerment of women.     
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Looking at the role the start-ups are playing in the 

economy, the Government has come up with lot of 

benefits for the Start ups. These are - 
1. Tax Relief – Deduction u/s. 80IAC – Tax benefit for 

start up which includes- 
I. Eligible Startup previously was startup with turnover 

upto Rs. 25 Crore now this turnover is increased upto 

Rs.100 Crores.
ii. The Startup can claim 100% deduction on their profit 

for computing tax liability for three consecutive year. 

Earlier it was out of 7 years, the budget has increased 

this to 10 years since its incorporation.
2. Deferred tax Incidence – ESOP's – This is the real 

boon available to start-ups, where there is deferred tax 

incidence on notional benefits on 

the conversion of ESOP's into 

shares. ESOPs are most preferred 

mode in start-ups to compensate 

their employees. Under ESOP's an 

option is given to them to purchase 

shares at a future period for a rate 

der ived by a  methodology.  

Currently employees are subjected 

to tax in the year when they 

exercise their option to purchase 

the shares. The tax is required to be 

paid on the difference between the 

market value and exercise price of 

shares. 
ESOPs of Startup employees will be 

liable for tax –
I. In fifth year if the shares are not 

sold within Five years after 

exercising the option.
ii. The year in which they sell shares. 
iii. The year when the employee leaves the company, 

whichever is earlier. 
3. Seed Funding - The government will create a fund to 

provide early life funding, including a seed fund to 

support ideation and development of early stage 

Startups. 
4. Digital Platform for Protection of IPR -The 

Government shall launch a Digital Platform for the 

protection of Intellectual Property Rights which shall 

facilitate seamless applications.

5. TDS to be deducted by E-commerce operator –From 
st01  April, 2020, TDS under Section 194O at the rate of 

1% is to be paid by e-commerce operator for sale of 

goods or provision of services facilitated by it through its 

digital or electronic facility or platform. This provision 

will not apply in cases where the seller's gross amount of 

sales during the previous year through the e-commerce 

operator is less than Rs Five lakh and has furnished his 

PAN or Aadhaar number.
6. TCS on sale of goods above specified limit - Section 

206C - A seller of goods is liable to 

collect TCS at the rate of 0.1 % on 

consideration received from a buyer 

in a previous year in excess of fifty 

lakh rupees. In non-PAN/ Aadhaar 

cases the rate shall be one per cent. 

This is applicable to only those 

sellers whose total sales/ gross 

receipts/ turnover from the 

business carried on by it exceed ten 

crore rupees during the financial 

year immediately preceding the 

financial year.
7. Simplified new GST Return 

System - A simplified new return 

system is being introduced from 

April 1, 2020. This is under pilot run. 

It will make return filing simple with 

features like SMS based filing for nil 

return, return pre-filling, improved 

input tax credit flow and overall 

simplification.
8. Change in Liabilities - There has always been hue and 

cry on the criminal Liability in various statute which are 

civil in nature. This budget has proposed the 

amendment in Companies Act, so that this can be 

corrected. 
The change in the tax structure for start-ups is sure to 

impact India's position in the “Global Ease of Doing 

Business” charts next year. Budget 2020 represents a big 

win for the country's startup ecosystem.
    

2 0 2 0

B U D G E T 

 P E R S P E C T I V E
CA. Garjana Rathore

A woman is the full circle. Within her is the power to create, nurture and transform. 
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D. In case of modifications to objects of the trusts or 
institutions which are not in conformity or conditions 
given at the time of registration – within 30 days of the 
date of adoption of such modification, an application is 
to be made. The Commissioner or Principal 
Commissioner of IT after making an inquiry, calling for 
records, check the activities and if found satisfactory, will 
approve the trust for a period of five years

E. Any other case – Prior to one month of the previous 
year for which registration is sought , The Commissioner 
or Principal Commissioner of Income Tax will approve 
the trust for a period of three years, from the assessment 
year in which registration is sought .
The Commissioner or Principal Commissioner of IT will 
have to pass an order either accepting or rejecting within 
3 months in cases of (A) and 6 months in cases of (B) to 
(D) and 1 month in cases of (E) from the end of the month 
in which the application is made.

Similar provisions are made for registration of trusts , 
institutions who are registered u/s 80G(5) of the Income 
Tax Act has been provided .
Hence the existing trusts or institution's will have to get 
registered both under S-12AB and S-80G(5) of the IT Act 

st  on or before 1 September 2020.
st  

In case if the registration is not approved on or before 1
Sept. 2020 for the existing trusts or institutions then no 
exemption will be available or trust will not be able to 
issue S-80G(5) .
Note : Under the new tax regime proposed for 
Individuals / HUF , no person will be able to claim the 
deductions for Donations paid if any.

Charitable entities or trusts registered u/s 12AA or u/s 
12A , funds / trust / institution /university or other 
educational institution or hospital or other medical 
institution registered claiming exemption u/s 10(23C) 
earlier were granted a perpetual registration subject to 
certain conditions and other provisions of the IT Act.
In the Finance Bill 2020 , in order to curb non-existence 
trusts or institution's who do not carry any activities in 
relation to the objects of the trusts or institution's , a 
new concept is introduced wherein the concept of 
perpetual registration is dispensed off and all the 
registered trusts will have to obtain registration on a 
regular basis in the given below frequency :-

A. Existing registered trust – To make an application for 
st  

re-registration and get registered on or before 1 Sept. 
2020 . The Commissioner or Principal Commissioner of 
Income Tax will grant approval to the trust for a period of 
5 years initially subsequent to which a normal 
registration as mentioned in (B) has to be applied

B. Existing trust- due for expiry of registration in future   
– To make an application for re-registration prior to 6 
months of the expiry of registration . The Commissioner 
or Principal Commissioner of IT after making an inquiry, 
call for records, check the activities and if found 
satisfactory, will approve the trust for a period of 5 years.

C. Provisionally registered Trust - To make an 
application for re-registration prior to 6 months of the 
expiry of provisional registration or within 6 months of 
the commencement of its activities. The Commissioner 
or Principal Commissioner of IT after making an inquiry 
,call for records , check the activities and if found 
satisfactory, will approve the trust for a period of 5 years.

Changes in Finance Bill 
2020 effecting the 
Charitable Trusts and 
other such institutions
Changes in the process of Registration of 
Trusts, Institutions etc;

CA.Shweta Ajmera
cashwetaajmera@gmail.com

Category
Due Date for 
Application   

Expiry Due date for passing 
of the order

Existing registered 
Trusts or Institutions

On or Before 
1st Sept. 2020

Within 3 months 
of the Application

Existing trust due 
for expiry of 
registration in future

Prior to 6 months 
of Expiry

Provisionally
registered Trust

Prior to 6 months of 
Expiry or within 6 months 
of commencement of 
activities whichever is earlier

5 years from the date 
of registration

Within 6 months 
of the Application

Modifications to 
Objects of Trust not
in Conformity

Within 30 Days of the date of 
adoption of change

 

Any other case Prior to 1 month of the 
previous year

3 years from Assessment 
year in which 
registration is sought

One month

Donation receipt-- data uploading by trusts or 
institution's :
In order to curb fictitious claims of S-80 G(5) deductions , 
scientific research associations , university , colleges and 
other institution's   etc;   the government has proposed 
to establish a mechanism whereby any person claiming 
Donations u/s 80 G or any other deductions of other 
institution's , will have to claim such deductions only 
when the credit of Donation paid is given by the trusts or 
institution's to the Donor's Tax Credit Statement.or  a 
new return filing system will be made available . The 
Trusts or institutions shall have to file a periodic returns 
similar to the existing TDS returns giving the details of all 
the donations received covering details of the Donor.
Late Fees for non-filing of returns :
In case if the trusts or institutions required returns are 
not filed within the due dates then late fees of Rs.200 
per day of the default or subject to maximum of the 
amount to be reported for the particular period u/s 
234G of the Act is proposed.

Penalty for non-filing of returns :
In case if  the trusts or institutions fails to file the return 
then penalty u/s 271K is proposed to the tune of a 
minimum Rs.10,000 and a maximum of Rs.1,00,000 at 
the discretion of the Assessing Officer.

Women's empowerment is intertwined with respect for human rights.
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Educate a man and you educate an individual. Educate a woman and you educate a family.
5

what is most beautiful

 in feminine women is

 something masculine.

What is most beautiful

 in virile men is 

something feminine; 



With the Union Budget 2020-21 announced on February 
1, 2020, the Dividend Distribution Tax (“DDT”) has been 
abolished.Does this mean that no tax will be levied on 
dividend from now on? Is this in line with the progressive 
structure of Indian tax regime? What does this mean for 
a retail investor? How will taxability of trusts be 
affected? Now, will the company reward its investors by 
paying dividend or via buybacks? Let us analyse.

INTRODUCTION
In the earlier jurisdiction for dividends, if a company 
declared any dividend, it was liable a tax on distributed 
profits @ 15% u/s 115-O. And any dividend income was 
exempt in the hands of the recipient u/s 10(34) to the 
extent of INR 10 lakhs, the excess being taxable @ 10% 
u/s 115BBDA. However, the Finance Bill 2020-21 has 
declared that section 10(34) “shall not apply to any 
income, by way of dividend, received on or after the 1st 
April 2020.” and section 115-O shall be applicable only 
till 31st March 2020. This implies that DDT shall be 
abolished w.e.f. 31/3/2020 and dividend income shall be 
included in the taxable income of the assessee.

Particulars
(Figures in 
crores)

Earlier 
Jurisdiction

New Jurisdiction

Company Individual with income

< 2.5 
lakh

> 15 
lakhs

> 5
crores 

Let us consider the repercussions of the same via the 

following example. A company has Profit After Tax 

(“PAT”) of INR 500 crores and declares a dividend of 20%:

CA. Prachi Goyal 

1* Gross Dividend Amount = INR 100 crores, effective tax 
rate including surcharge (12%) and cess (4%)  is 17.47%

2 * excluding any tax u/s 115BBDA

Thus, in the earlier jurisdiction, every individual, 
whether having an income < 2.5 lakhs or > 5 crores, was 
charged tax over dividend income at the same rate i.e. 
15%, which was not in line with the progressive structure 
of the Indian tax regime. This has been amended such 
that now every shareholder is liable to pay tax on its 
dividend income at its own slab rate as shown in the 
example above.

INVESTMENT PERSPECTIVE
What this implies is that any high net worth individual 
would be reluctant to receive dividend income as a 
majority of it will get paid in the form of taxes. From an 
investment perspective, it is important to realise that 
any company having high promoter's stake (note that 
promoters are generally HNIs) will tend to give less 
dividend in the upcoming periods considering the high 
tax rates now involved.

TAXABLITY OF TRUSTS
Promoters of Indian companies are increasingly 
transferring their personal and family stakes to trusts for 
the purposes of succession planning, tax planning, etc. 
Examples include Mahindra Family Trust of Mahindra 
and Mahindra, Tata Charitable Trusts, ARG and SRG 
Family Trusts of Havells India, etc. Moreover, real estate 
and infrastructure investment trusts (REITs, InvITs) are 
becoming an increasingly popular investment vehicles 
for the real estate and infrastructure sectors that rely on 
steady dividend income. How has the new regime 
impacted these trusts?

Until now, any dividend income received by the trust net 

ANALYSIS ON ABOLITION 

OF DIVINDEND 

DISTRIBUTION TAX

The empowered woman is powerful beyond measure and beautiful beyond description. 
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PAT 500 500 500 500 500

Outflow 
of DDT

17.47*
1

 

Dividends
paid

82.53  100  100  100 100 

Total Outflow
for dividends

 

Tax to 
shareholders 0*2  22 0  31.2  42.74

Net receipts 
of 
shareholders

82.53 88 100 68.8 57.26

0 0 0 0

100 100 100 100100



of DDT was exempt in the hands of the trust u/s 10(34). 
Moreover, when such income is distributed to the unit 
holders of the trust, such distributed income is exempt 
u/s 10(23FD). Now, since clause (34) now excludes 
dividend income, hence such dividend income will 
become taxable in the hands of the trust. As per the 
provisions of Section 115UA(2), “Subject to the 
provisions of section 111A and section 112, the total 
income of a business trust shall be charged to tax at 
the maximum marginal rate (“MMR”).” This would 
imply that dividend income of business trusts would 
be taxed at the MMR. What this implies is that, now, 
instead of the dividend income being taxed at 15% 
(DDT rate), it will be taxed at the MMR (i.e. 30% plus 
surcharge and cess). This would mean that the trusts 
are at a major loss with the DDT being abolished and 
the new regime would discourage trust formations.

BUYBACK VS. DIVIDEND PAYMENT
The Union Budget 2016 made dividend receipts above 
INR 10 lakhs taxable u/s 115BBDA. This lead to 
dividends being subject to taxation at 3 levels: 
1. Corporate tax – as dividend is a post-tax 
appropriation
2. Dividend Distribution Tax u/s 115-O
3. Additional 10% tax on dividends in excess of INR 10 
lakhs u/s 115BBDA

Thus, the companies started preferring the share 
buyback route instead of dividend payments for 
rewarding their investors as it was more tax efficient. 
But in the last year'sUnion Budget, the concept of 
buyback tax was extended to listed companies 
wherein tax at the rate of 20 per cent was levied on the 
amount of income distributed by companies as against 
the long term capital gain @ 10% or short term capital 
gain @ 15%. This lead to the reduction of share buy 
backs for the purpose of distributing income. 
However, now with dividend income being taxable at 
slab rates, and with the decision makers generally 
being in the maximum marginal slabs, share buy back 
may again be considered as a viable option by 
companies. Only time will tell how companies will end 
up creatively distributing rewards to investors.

If women understood and exercised their power they could remake the world. 
7

5 SIMPLE HEALTH TIPS FOR BUSY WOMEN

 Walk down to Work.
 Keep healthy snacks handy.
 Have a high protein meal.
 Try desk exrcise.
 Do 20 minutes interval training.

SOME GOOD FOOD HABITS

 Eat a variety of vegetables
 Eat a variety of fruits 
 Eat whole-grain, high-fiber breads & cereals 
 Drink fat-free or low-fat milk 
 Eat low-fat dairy products.
 Choose from a variety of low-fat sources of protein 
 Reduce intake of saturated fats and trans-fats 
 Use vegetable oils 
 Reduce daily intake of salt or sodium. 
 Restrict or eliminate "junk food" 
 Restrict or eliminate sodas and other sugar-

added drinks 

WHY YOGA FOR HEALTHY LIFE    

 Increased flexibility.
 Increased muscle strength and tone.
 Improved respiration, energy and vitality.
 Maintaining a balanced metabolism.
 Weight reduction.
 Cardio and circulatory health.
 Improved athletic performance.
 Protection from injury.

Health 
Tips For 
Professionals 

It is health that is real wealth
and not pieces of gold and silver... 



Role and Qualities of females useful in growth of 
corporates:

 They bring gender equality

 A diverse workforce is an innovative workforce

 Women have better relationship building skills

 Women excel at the soft skills needed for business 
 leadership

 Women represent huge economic power and create 
 a healthy economy

 Women are better in understanding the emotions of 
 their co workers

 Women uses not only brains but heart also in decision 
 making and in communication

 Understands betterment for society at large

Challenges and ways to overcome:

1. Social Expectations:
In India even working females are supposed to fulfill all the 
household obligations. But the scenario is now changing 
for those females who break these boundaries. 

2. Self Expectations:
Sometimes females feel that they are not able to do many 
things that males can do due to some social obligations.  
But it not correct picture because many a times males are 
also not able to fulfill all his dreams due to his family and 
other obligations. Women need to analysis the practical 
scenario apart from considering herself weak.

3. Struggle to be taken seriously:
The ideas initiated by females need more strong 
commitments. This is a bitter truth that they need efforts to 
prove themselves because they get less support system 
and somehow they need to explain number of people. The 
only way to come out of this is to be yourself and trust on 
your own ideas. 

4. Balancing personal and professional life:
A mother, a wife, a daughter, a daughter in law, a sister, she 
has to play all her roles. So what if she is not able to perform 
all her duties all the time. But the important quality she 
must possess is to perform best in the role at the time of 
requirements. It's only she who has to decide the priorities 
and not anyone else. Woman is the eternal source of 
energy and extraordinary capabilities. She is the creator. 
Today's woman is the amalgam of 
knowledge and action who brings 
fulfillment and totality in every sphere of 
life.

Applaud to such a feminist spirit....

In the new corporate 
culture, talent is the most 
important parameter of 
performance. Today, 
corporate all over the 
world are enthused by 
having more women at 
s e n i o r  p o s i t i o n s .  
Regulatory framework 
a l s o  n e e d s  l a r g e r  
presence of females. 

Appointment as Women Director
Proviso 2 of section 149 of Companies Act 2013 mandates 
the following class of companies to appoint at least one 
woman director-
(I) every listed company;
(ii) every other public company having -
(a)  paid–up share capital of 100 crore rupees or more; or
(b)  turnover of 300 crore rupees or more:

Appointment as Independent Director
As per Sec. 149 (4) of Co. Act 2013 Every listed public 
company shall have at least one-third of the total number 
of directors as independent directors and the Central Govt. 
has prescribed that the following class or classes of 
companies shall have at least two directors as independent 
directors -
(I) the Public Companies having paid up share capital of 
10 crore rupees or more; or
(ii) the Public Companies having turnover of 100 crore 
rupees or more; or
(iii) the Public Companies which have, in aggregate, 
outstanding loans, debentures and deposits, exceeding 50 
crore rupees:
Appointment as Key Managerial Personnel 
As per Sec.203 (1) of Co. Act 2013 Every co. belonging to 
certain class or classes of companies shall have the 
following whole-time key managerial personnel,—
(I) MD, or CEO or manager & in their absence, a whole-
time director ; (ii) CS and; (iii) C F O 
Appointment as Statutory Auditors
As per Sec. 139 (1) of Co. Act 2013 Subject to the provisions 
of this Chapter, every company shall, at the first AGM, 
appoint an individual or a firm as an auditor who shall hold 
office from the conclusion of that meeting till the 
conclusion of its 6th AGM and thereafter till the conclusion 
of every sixth meeting and the manner and procedure of 
selection of auditors by the members of the company at 
such meeting shall be such as may be prescribed. 

CS Deepika Kataria

GENDER 

DIVERSITY 

IN THE 

CORPORATE 

WORLD

A woman is like a tea bag - you never know how strong she is until she gets in hot water. 
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GENDER 

DIVERSITY 

IN THE 

CORPORATE 

WORLD



SCM ON ADVANCE RULING MECHANISM UNDER GST 

CA. Krishna Garg

CA. Kirti Joshi, CA. Palkesh Asawa & CA. Krishna Garg 

Cross Section Audience

SCM ON RESPONDING TO GST NOTICES 

Glimpses of TPA Activities

Welcome of CA. Harsh Firoda, 

newly elected Chairman of Indore CA Branch

Presentation of bouquet to 

CCIT Shri D. P. Haokipon on his retirement 

CA. S.K. Porwal
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Budget 2020 Clause by Clause Analysis

 by CA. Manish Dafaria 

CA. Manish Dafaria- Recognition as 

Speaker of the Decade 2010-2020

Presentation of awards to the winners of sports event
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